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SECTION I HISTORY

Just prior to the 1985 publication of Dr. Dale Parnell's book,
The Neglected Majority, business and education leaders from Anderson,
Oconee and Pickens counties began meeting to discuss a number
.of important issues facing the local community. These issues related
to school dropout rates, increasing demands from local employers for
more skilled technicians and insufficient numbers of technical
college graduates to meet growing needs. These early discussions
were the result of efforts by Dr. Don C. Garrison, president of
Tri-County Technical College, to bring together some key
decision-makers in an attempt to identify areas of mutual concern and
to discuss the merits of a new, coordinated secondary/postsecondary
program proposed in Parnell's forthcoming book. (Because of a close,
long-standing professional association with Dr. Parnell, the concepts
featured in The Neglected Majority were well-known to Dr. Garrison
prior to theS6ok's publication, and as a result, were shared and
discussed in advance with area business and education leaders.)

During the fall of 1986 and the spring of 1987, several meetings
were held involving the seven area school superintendents, staff of
Tri-County Technical College and representatives of local businesses.
These meetings focused on the worth of forming an organization to
facilitate the development of "2+2/Tech-Prep/Associate Degree"
programs, as proposed by Dale Parnell, between the seven school
districts and Tri-County Technical College. Interest and support
were strong enough that, in May of 1987, a thirteen-member
Coordinating Board was named and the Partnership for Academic and
Career Education (PACE) was established. The original partners were
the five Anderson County School Districts, the School District of
Pickens County, the School District of Oconee County, the National
Dropout Prevention Center at Clemson University, the ACCTion
Consortium, Tri-County Technical College and three industry partners
representing major manufacturing companies in each county.

The original PACE organization involved the Coordinating Board,
an Advisory Council, eight work groups (Schools/College/Business and
Industry Coordination, Vocational Articulation, Career Guidance
Coordination, Curriculum Coordination and Assessment, Student
Self-Esteem, Inservice/Staff Development, Resource Development, and
Evaluation and Follow-Up), and a small administrative staff comprised
of a half-time executive director and a half-time secretary.
Tri-County Technical College provided some start-up money, office
space and other support for the PACE administrative staff.

There have been three chairs of the PACE Coordinating Board
since the Consortium was formed. The first chairperson was
Dr. William E. Chaiken (1987-89), then superintendent of AndersoL
School District Four. The second chair was Mr. Roy H. Herron
(1989-91), superintendent of Anderson School District Three. The
current chair is Dr. Karen C. Woodward (1991-93), superintendent of
Anderson School District Five. Current members of the PACE
Coordinating Board are listed in ATTACHMENT A.
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The PACE Consortium and the Tech Prep initiative were introduced
to the public on October 19, 1987 with an inaugural dinner held on
the campus of Tri-County Technical College. Several hundred persons
from the local community attended the dinner which featured a keynote
address by Dr. Dale Parnell.

SECTION II - TECH PREP PROGRAMS

Definition, Purpose and Goals. The PACE Consortium facilitates
the development oi-Tkech Prep (ITIEliaration for TECHnologies) programs
in Anderson, Oconee and Pickens County schools. The PACE partners
believe that Tech Prep programs can help motivate more young people
to graduate from high school, to pursue occupational training at
two-year colleges, and to enter the local workforce with better
academic and job-related skills. The PACE partners also believe that
Tech Prep provides a viable educational alternative for the high
numbers of students who are not planning to pursue baccalaureate
studies after high school.

Tech Prep is a sequenced program of academic and vocational
studies preparing students to enter a two-year college occupational
degree program or to enter the workforce directly after high school
graduation. In preparing students for postsecondary studies, Tech
Prep links high school and two year college programs eliminating
"gaps" and "overlaps" to provide enhanced academic and vocational
skills for mid-level technology careers* in industrial/engineering
technology, business, health, and public service fields.

Tech Prep targets primarily high school students in the general
education track--the curriculum which has historically enrolled up to
50% of students in the nation's public schools, has produced the
greatest number of school dropouts, and has inadequately prepared
students for either the workforce or postsecondary education.
However, because Tech Prep emphasizes the blending of academic and
vocational studies in high school and a stronger applied academic
curriculum, students in traditional vocational education programs are
also considered Tech Prep students.

The goals of Tech Prep are to:

1. Increase the skill levels of high school math, English and
science courses in the general education track.

2. Increase students' motivation to learn academic concepts by
using career-related examples from business, industrial/en-
gineering technology, health, and public service fields in the
teaching of academic courses.

* Careers which require some vocational training up to an associate's
degree for entry and/or to qualify for advancement.
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3. Pro-/ide a coordinated, sequenced series of academic and
vocational courses starting in grade 9 and continuing through
completion of two-year college occupational certificate,
diploma or associate degree programs.

4. Motivate more students to graduate from high school by making
their high school studies more "hands on" and more relevant to
the world of work.

5. Raise the self-esteem level of general and vocational (i.e.,
Tech Prep) students by enabling them to identify with a program
that has direction, status, and visible support from local
employers;

6. Encourage students to develop a technology-skills base by
completing high school vocational/occupational courses.

7. Increase students' level of academic and vocational
preparedness to enter two-year college occupational degree
programs without remediation or to enter the workforce directly
after high school.

8. Motivate more high school students to pursue postsecondary
education by enabling those that qualify to earn Tri-County
Technical College credit for equivalent vocational or
occupational courses (called Technical Advanced Placement).

9. Increase students' understanding of mid-level career
opportunities through their academic studies and through
specialized counseling activities.

10. Increase the number of graduates from two-year college
occupational degree programs (i.e., programs with the primary
goal of preparing graduates for the workforce).

11. Increase the number of potential employees for the local
workforce who possess job-related, academic, teamworking and
critical thinking skills.

All PACE Consortium schools are committed to providing students
with maximum educational opportunities and access to a variety of
career pathways. Therefore, Tech Prep programs are being developed
so there is flexibility between the Tech Prep and College Prep
options and so that, through advising activities, students are
encouraged to take the highest level of coursework they are capable
of handling successfully (i.e., some Tech Prep students may be taking
all College Prep courses and blending them with vocational electives
if their intention is to pursue a mid-level technology career). In
addition, students are advised of their options should they change
their minds and decide to enter a baccalaureate degree program.
Opportunities to transfer from two-year occupational and University
Transfer programs are explained to all Tech Prep students and their
parents.
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The PACE staff, in cooperation with participating schools and

members of the business community, have developed several graphic
representations of the curriculum model and the approach used to
support Tech Prep program development. These graphics are included

in ATTACHMENT B.

Advanced Standin7 Components. The Tech Prep initiative in
Anderson, Oconee and Pickens counties involves two advanced standing
components: Technical Advanced Placement (articulation) and Technical
Advanced Study (college courses for high school seniors). All seven
districts participate in Technical Advanced Placement (TAP);
currently only Anderson Districts Three and Five participate in the
Technical Advanced Study (TAS) option where selected high school
seniors take one or two courses at Tri-County Technical College each

term. These two advanced standing components are the only areas of

Tech Prep programs where formal "agreements" have been developed
between the College and local school districts (see Section IV--
Decision-Making Structures).

SECTION III - ORGANIZATION AND FUNCTION

The PACE Consortium was formed as an affiliation of educational

and business/community organizations to expand the educational and
career opportunities available to local students through the
establishment of Tech Prep (PREParation for TECHnologies) programs.

The PACE organization currently consists of a Coordinating
Board, a Curriculum Committee, a Counseling Committee and a small

administrative staff. With the exception of the Coordinating Board,

all organizational components function solely as facilitating/net-
working units for the Tech Prep initiative, not as decision-making
groups. An explanation of the decision-making structures is included
in Section IV.

Coordinating Board

Purpose. The Coordinating Board serves as the management body
for the PACE Consortium. The Board sets general policy, oversees the

activities of the staff, decidcs on funding issues, ensures adequate
communication within member institutions, oversees progress toward
meeting established program goals and acts on other general issues
affecting the Consortium and the area's Tech Prep initiative.

Membership and Terms of Service. The chairperson of the
Coordinating Board is elected by the membership and serves a two-year

term. The PACE Board chair coordinates three yearly meetings and any
"Reque-ts for Action" which come before the membership. The chair is
also iiolved in selecting/approving any professional staff hired to

support Consortium activities and presents selections to the Board

for approval. In addition, the PACE Board chair maintains close
contact with the Executive Director, assists with orientation pro-
grams for new Board members, represents the Consortium at periodic

public relations functions and oversees major activities of the
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Consortium staff. (See subsection entitled, "PACE Administrative
Staff.") The chairperson may, at any time, call an additional
meeting of the full PACE Board should he/she determine it to be
necessary.

The Board also elects a three-person Executive Committee from
its membership. Two members of the Executive Committee agree to
serve one-year terms and the third member agrees to serve a two-year
term so there is continuity on the Executive Committee. The PACE
Executive Committee may be called into session by the Board
chairperson to recommend action on issues when the full Board cannot
easily loF called together or when full Board action is deemed
unnecessary by the chairperson. Current members of the PACE
Executive Committee are Dr. Reginald Christopher (1991-92), Mr. Tom
Barron (1991-92) and Mr. James Brown (1991-93).

When the PACE Coordinating Board was first established,
membership by the seven school superintendents and the president of
Tri-County Technical College was considered "permanent" by virtue of
their positions and the critical participation of their schools to
the Tech Prep initiative. Other key members in the early days of the
Consortium were invited to join the Board because of their support
and active involvement in forming the Consortium. Since that time,
the membership has nominated and invited numerous community and
business leaders to join the Board. Of the current PACE Board
members, only three members remain from the original group due to
retirements, employment relocations and other reasons. Current
members of the PACE Coordinating Board include:

District School Superintendents (7)
President, Tri-County Technical College
Director, National Dropout Prevention Center at Clemson
University
Executive Director, Anderson County Business & Education
Partnership

Director, The Career Center/Anderson Districts One & Two
Associate Dean, College of Education, Clemson University
Store Manager, JCPenney Co. (Anderson Co.)
Human Resource Manager, Milliken Corp., Honea Path (Anderson
Co.)

Quality Atsurance Manager, Oconee Nuclear Station (Oconee Co.)
Human Resource Manager, Cascade Corporation (Oconee Co.)
Hospital Administrator, Cannon Memorial Hospital (Pickens Co.)
Safety Director, Alice Manufacturing Company and member, South
Carolina House of Representatives (Pickens Co.)

Terms of service on the PACE Board vary from permanent to
rotating appointments. Because of the nature and purpose of the PACE
Consortium, membership by the school superintendents and the
president of Tri-County Technical College are considered permanent
appointments. All other members are asked to serve a three-year
term and are given the opportunity to rotate off the PACE Board at
the end of each term if they should desire. Additional, consecutive
terms are often encouraged to maintain continuity. (Because of
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naturally occurring circumstances such as retirements, employment
transfers and other factors, staggered terms of service have not been

established.)

When new members are invited to join the RACE Board, the Board
Chairperson and the Executive Director provide a brief orientation to
the Consortium, the role of the PACE Board and the goals/purposes of
the local Tech Prep initiative.

Policies and Procedures. The Coordinating Board shall be
responsible for the establishment of the goals and objectives to be
accomplished by the PACE Consortium.

The Coordinating Board shall elect from its membership a
Chairperson to serve for a term of two years. The office of
Chairperson may, if determined by the membership, be extended to an
additional, consecutive two-year term to be followed by the election
of a new Chairperson.

A quorum of 50% of the full Board membership shall be required
for: the conduct of business, each member being entitled to one vote.
Routine business shall be conducted on the basis of a majority vote
of the members present at the meeting. Matters concerned with the
allocation of resources shall require a majority vote of the
membership, or approval of the full membership to have the action
determined by members of the Board's Executive Committee. In matters
requiring full Board approval, proxy votes shall be accepted.

The Coordinating Board shall establish systematic methods for
monitoring the progressive accomplishment of general goals and
objectives for the area's Tech Prep initiative and for evaluating
program outcomes.

The Executive Director will be appointed by the Coordinating
Board and will serve as the chief administrative officer of the
Board. The Executive Director will present qualifications of
prospective, professional Consortium staff to the Board or members of
the Executive Committee for approval. Tri-County Technical College
will serve as the fiscal agent for the Consortium enabling PACE staff
to function as state employees, subject to all employment policies
and procedures of the College and the state of South Carolina.
Programmatically the Executive Director will report to the PACE
Board, organizationally he/she will report to the President of
Tri-County Technical College.

The Coordinating Board shall invite into its membership
business/industry and/or community agency partners representative of

the three counties. Members of local businesses and industries
shall also be representative of the four career cluster areas
supported by the Tech Prep initiative (technical/manufacturing,
health, public service and business technologies). These
representatives shall serve three-year terms with the option to
continue their involvement should they and the PACE Board desire.
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The PACE Coordinating Board shall meet three times during each
academic year, usually the last Friday of September, January and
April. Special meetings may be called by the PACE Board Chairperson.
Meeting locations are rotated among member sites.

.Curriculum Committee

Purpose and Membership. The PACE Curriculum Committee is a
networking group established to share information on successful
practices, discuss issues of mutual concern and identify possible
solutions, provide guidance to the PACE staff on curriculum
development needs and other concerns, oversee the articulation
process between the school districts and Tri-County Technical
College, inform others in their respective institutions of
PACE/Tech Prep activities, identify faculty/staff development needs,
determine/review evaluation activities and to provide input on
promotion activities for the Consortium. A list of current members
is included in ATTACHMENT A; by title, the membership includes:

Assistant Superintendents or Directors of Instruction (7)
Dean of Instruction, Tri-County Technical College
Division Chairpersons, Tri-County Technical College (5)
Career Center Directors/Assistant Directors (3)
District-level Vocational Directors (2)
Employment Manager, Anderson Memorial Hospital (Anderson Co.)
Human Resources Manager, Milliken/Peerless Plant (Anderson Co.)

Procedures. The PACE Curriculum Committee shall elect
from its membership a chairperson to serve a two-year term. The
membership may elect to have a chairperson serve additional,
consecutive two-year terms. The first chairperson of the PACE
Curriculum Committee (1987-1991) was Mr. Jeff Radnor, Assistant
Superintendent for Instruction, Anderson School District Three. The
current chair (1991-93) is Mr. Wayne Fowler, Assistant Superintendent
for Instruction, Anderson School District One.

The chairperson shall call meetings three times during each
academic year. The membership shall determine the meeting locations.
(Since its inception, the committee has elected to meet on the campus
of Tri-County Technical College.) The chairperson shall set the
agendas for the meeting, invite guests to share information and/or
materials of interest, and direct the PACE Assistant Director/Cur-
riculum Developer to prepare materials and other arrangements needed
for all meetings.

Counseling Committee

Pur ose and Membership. The PACE Counseling Committee was
established intEe Spring of 1989. The purpose of the committee is
to share successful practices, discuss issues of mutual concern and
identify possible solutions, provide guidance to the PACE staff on
inservice needs for counselors that the Consortium could address,

-7-
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participate in development of special projects* that support the Tech
Prep initiative, to inform others in their respective institutions of
PACE/Tech Prep activities, and to identify and participate in other
endeavors of interest and use to the membership. A list of current
members is included in ATTACHMENT A; by title, the membership
includes:

Directors of High School Guidance (7)
High School Counselors representing the three counties (4)
Counselors representing area alternative schools (1)

Middle/Junior High School Counselors representing the three
counties (3)

Career Counselor, Westside High School
Occupational Specialist, Walhalla High School
Occupational Specialist, Walhalla Middle School
Career Center Counselors (3)
Coordinator, At-Risk Student Programs, Anderson District Four
Career Development Counselor, Tri-County Technical College
Director of Human Resources, Central Textiles (Pickens Co.)
Human Resources Manager, Ryobi Motor Products (Anderson Co.)

Procedures. The PACE Counseling Committee shall elect from its

membership a chairperson to serve a two-year term. The membership
may elect to have a chairperson serve additional, consecutive
two-year terms. The first chairperson of the PACE Counseling
Committee (1989-1991) was Mrs. Bert Kelley, Director of Guidance,
Westside High School (Anderson School District Five). The
chairperson elected for the 1991-93 term was Mrs. Annette Craig who
recently became Director of the B.J. Skelton Career Center (Pickens
County Schools). Because of the demands of Mrs. Craig's new
position, another chairperson for the Counseling Committee was
elected at the winter meeting. The current chair for the remainder
of 1992 through spring of 1994 is Mr. Wayne Pendergrass, Director of
Guidance at Liberty High School (School District of Pickens County).

The chairperson shall call meetings three times during each
academic year. The membership shall determine the meeting locations.
(Since its inception, the committee has elected to meet on the campus
of Tri-County Technical College.) The chairperson shall set the
agendas for the meeting, invite guests to share information and/or
materials of interest, and direct the PACE Counselor/Industzy Liaison
to prepare materials and other arrangements needed for all meetings.

PACE Ad Hoc Committees

During the spring of 1991, the PACE Consortium convened an
ad hoc committee for the purpose of developing a major grant proposal
to the S.C. Department of Education's Office of Occupational

* Special projects to-date have included providing input to the
development of a career awareness brochure on mid-level technologies,
design of Tech Prep textbook cover (still in progress), and in
1991-92, the identification and selection of a core resource
collection on mid-level technology careers.
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Education. This committee, called the Tech Prep Consortium Planning
Team, was comprised of 22 key individuals from all seven school
districts, The Career Center and Tri-County Technical College. The
committee members worked with representatives from their own
institutions to develop three-year Tech Prep plans by site and helped

. blend all components into a comprehensive, cohesive proposal for the
PACE Consortium. This committee will, f.Ir the foreseeable future,
continue to meet periodically to address key issues associated with
the state Perkins Tech Prep Consortium grant. A list of current
members is included in ATTACHMENT A; by title, the membership
includes:

Assistant Superintendent for Instruction, Anderson District One
Director of Curriculum, Anderson Two
Director of Guidance, Belton-Honea Path HS (Anderson Two)
Assistant Principal for Instructional Programs, Belton-

Honea Path HS (Anderson Two)
Director, The Career Center (Anderson One and Two)
Assistant Director, The Career Center
Counselor, The Career Center
Assistant Superintendent for Instruction, Anderson Three
Director of Special Programs, Anderson Three
Principal, Crescent High School (Anderson Three)
Director of Curriculum, Anderson Four
Director of Vocational Education, Pendleton High School

(Anderson Four)
Assistant Superintendent for Instruction, Anderson Five
Director of Vocational Education, Anderson Five
Director of Secondary Education, Oconee County Schools
Director, Fred P. Hamilton Career Center (Oconee Co.)
Director of Curriculum, Pickens County Schools
Director of Vocational Education, Pickens County Schools
Director, B.J. Skelton Career Center (Pickens Co.)
Executive Vice President, Tri-County Technical College
Director of Fiscal Affairs, Tri-County Technical College
Director of Grants and Proposals, Tri-County Technical College
Chairperson, Business and Human Services Division, Tri-County
Technical College

Tech Prep Coordinator, Tri-County Technical College
(PACE staff)

Beginning in the fall of 1991, the PACE staff will coardinate
meetings of high school teachers, by subject area, who teach applied
academic courses in the three counties. The purpose of theae
meetings will be to allow the sharing of successful practices,
identify areas of concern and possible solutions, and to enable
teachers to network with their colleagues. While these meetings will
not be considered part of the formal PACE committee structure, the
Consortium staff believe they will provide an important support
system to teachers in the tri-county area. College faculty and
district/school administrators will also be invited to participate
and contribute to these networking sessions

-9-
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PACE Administrative Staff

Positions and Res onsibilities. The PACE administrative staff
current y consists of t ree u -time positions: Executive Director,
Associate Director/Curriculum Developer and Administrative Assistant.
The staff also includes another professional, the Counselor/Industry
Liaison, who works half-time for the PACE Consortium and half-time
for Tri-County Technical College as the Director of Cooperative
Education. A fourth full-time professional staff person was released
from her teaching duties at Tri-County Technical College to work as
the PACE Instructional Specialist frog( December 1, 1990 through may,
1991. This position was a temporary one funded through a state grant.
Salaries for the PACE staff are currently funded through Tri-County
Technical College. Offices for the administrative staff are located
on the Tri-County campus.

The primary responsibility of the PACE staff is to assist all
Consortium partner schools in Anderson, Oconee and Pickens counties
to develop Tech Prep programs that meet the needs, goals and resource
capabilities of the member institutions. The staff serve as
facilitators in blending the secondary, postsecondary and
business/community components of comprehensive Tech Prep programs.
Duties of the PACE staff are to:

provide technical assistance to school/district and College
personnel;
identify, develop and/or disseminate curriculum, counseling
and other program materials;
participate on district, school and College-level Tech Prep
planning teams;
plan, develop and/or co-coordinate staff development
activities;
assist College faculty to develop, implement and monitor
articulation and other advanced standing opportunities
between Tri-County and the partner schools;
coordinate the development of state and federal grant
proposals and other types of funding proposals;
develop promotional materials and activities for the
Consortium and assist with the development of district,
College and/or school-level promotional materials and
activities;
assist all PACE committee chairpersons with planning and
arranging quarterly and other meetings;
develop/coordinate activities such as curriculum
development, staff development programs, career/guidance
materials and new school-to-work transitions activities
which involve the direct participation of area business and
industry personnel.

SECTION IV DECISION-MAKING STRUCTURES

As described earlier, the PACE Coordinating Board functions as
the management body for the Consortium setting general policies and

-10-
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procedures and deciding on funding and other issues affecting the
PACE partnership. All other PACE entities, the Counseling and
Curriculum Committees and the administrative staff, serve in a
facilitating capacity for the development of Tech Prep programs.

Decisions regarding curriculum, counseling and other support
components of Tech Prep programs, on both the secondary and
postsecondary levels, are made entirely through the established
decision-making structures at each institution. The PACE staff work
with member school districts and Tri-County Technical College in
accordance with the preferences of each institution. In all cases,
the staff work through a key contact person, or persons, in each
district, and the College, to coordinate activities and to facilitate
program development.

The PACE Consortium supports an individuali7:ed approach to
designing and implementing Tech Prep programs. While the goals are
consistent across the tri-county area, the program design is adapted
to meet the needs of individual districts and/or schools. The PACE
staff serve as support persons for district/Coilege coordinators and
work diligently to understand the needs, philosophies, personalities
and aspirations of each partner school for their Tech Prep programs.
In addition, the staff consider themselves "team members" of each
school's planning group and, at all times, work to maintain
appropriate levels of trust and confidentiality.

Decision-making procedures related to the advanced standing
components of the area Tech Prep initiative are considerably more
detailed and more formal than are other aspects of the initiative.
The only signed agreement between the College and the seven school
districts was developed in 1986 and is referred to as the "Memoranda
of Agreement." This document, signed by the Board chairpersons of
each district and Tri-County Technical College, is the enabling
agreement which permits articulation between the institutions. The
articulation process identifies equivalent course competencies on the
high school and College levels and enables qualified students to earn
Tri-County Technical College credit, thereby granting students
advanced standing in College programs. Specific procedures have been
designed for developing articulation agreements, approving them and
implementing them. Articulation agreements are not signed documents
as the established validation process for awarding credit is
sufficient and has, thus far, been satisfactory to all involved.

The Technical Advanced Study component of Tech Prep, initiated
in the spring of 1990 by the School District of Anderson District
Five, functions under a written, approved agreement between
Tri-County Technical College and the school district.

There have been no efforts to establish formal, signed
agreements between the school districts, the College and other PACE
partners to facilitate the Tech Prep initiative. Because each
partner institution makes its own decisions concerning program
implementation, the only structure required is one which serves a
coordinating/support function for the member institutions. The PACE

14



Consortium was established to fulfill that requirement.

SECTION V - FUNDING

A number of grants totaling $734,464 have supported PACE and
Tech Prep activities from 1987 to the present. Information
describing these grants is included below.

The Sears & Roebuck Foundation and the American Association of
Community and Junior College's Keep America Working Project for
planning activities ($2,000 for 1986-87);

Appalachian Regional Commission for a project entitled,
"Improving Retention of High School Juniors and Seniors Enrolled
in General Education" ($53,060 for 1987 to 1988);

S.C. Commission on Higher Education for "Teaching Mathematics
for the Technologies" ($15,000 for 1987-88);

U.S. Department of Education/Fund for the Improvement of
Postsecondary Education for initial organization, program
development and implementation in a project entitled,
"Partnership for Academic and Career Education" ($209,404 for
1987-1990);

S.C. Department of Education/Sex Equity Mini-Grant Programs for
"A Project to Promote Sex-Equity in the Selection of Vocational
and Technical Careers by High School Students" ($5,000 for
1988-1989);

The Sears & Roebuck Foundation and the American Association of
Community and Junior College's Keep America Working Project to
establish the AACJC National Tech Prep Clearinghouse ($10,000
for 1988-89);

The S.C. State Board for Technical and Comprehensive Education
to fund a statewide Tech Prep technical assistance project
($22,000 from December 1, 1990 to June 30, 1991);

S.C. Department of Education/Sex Equity Mini-Grant Programs for
the "PACE Summer Institute: Technical and Industrial Career
Opportunities for Women in the Tri-County Area" ($30,000--5,000
per year for 1987-1992);

S.C. Department of Education/Sex Equity Mini-Grant Programs for
"Sex Equity Career Resource Core Collection in Mid-Level
Technologies" ($5,000 for 1991-92).

The BellSouth Foundation for development of postsecondary
components of Tech Prep at Tri-County Technical College
($145,000--$72,500 per year for 1991-93).
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ThG S.C. Department of Education and the S.C. Board for
Technical and Comprehensive Education to support Tech Prep
development activities; monies awarded through the state's Carl
D. Perkins Tech Prep allocation ($238,000 from December 13, 1991
through June 30, 1992).

Currently, staff salaries and operational costs for the
Consortium are being funded by Tri-County Technical College. Costs
for joint projects, such as publishing Tech Prep/Career Planning
Guides and other materials, are shared by the participating district
and the PACE Consortium or funded through consortium grants. All
seven school districts have written, and received, state grants to
support the implementation of new applied academic courses. In
addition, districts have provided funds to support staff training,
local curriculum development and other activities related to the
implementation of their Tech Prep programs.



ATTACHMENT A

PARTNERSHIP POR ACADEMIC AND CAREER EDUCATION
TECH PREP CONSORTIUM PLANNING TEAM MEMBERS

(1992-93)

Dr. Bill Carter
Director of Curriculum
School District of Pickens County
1348 Griffin Mill Road
Easley, SC 29640
855-8150

Ms. Faye Dyar
Director of Fiscal Affairs
Tri-County Technical College
P.O. Box 587, Highway 76
Pendleton, SC 29670
646-8361, ext. 2101

Mr. Richard Gaines
Principal
Crescent High School
P.O. Box 88
Iva, SC 29655
352-6175

Mr. Proctor B. Hawkins, Jr.
Assistant Superintendent
for Instruction

Anderson Salool District Five
P.O. Drawer 439
Anderson, SC 29622
260-5000

Mrs. Mimi Hull
Director of Grants & Proposals
Tri-County Technical College
P.O. Box 587, Highway 76
Pendleton, SC 29670
646-8361, *-Kt. 2356

Mr. Frank Lanford
Director
Fred P. Hamilton Career Center
100 Vocational Drive
Seneca, SC 29678
882-4659

Mrs. Robbye Mauldin
Executive Vice President
Tri-County Technical College
P.O. Box 587, Highway 76
Pendleton, SC 29670
646-8361, ext. 2105

Ms. Patricia Cockfield
Director of Guidance
Belton-Honea Path High School
Route 2
Honea Path, SC 29654
369-7382

Mr. Wayne Fowler
Assistant Superintendent for Instruction
Anderson School District One
P.O. Box 99
Williamston, SC 29697

847-7344

Mr. Dan Hallman
Director of Vocational Education
Anderson School District Five
P.O. Drawer 439
Anderson, SC 29622
260-5000

Mr. Buddy Herring
Director of Secondary Education
School District of Oconee County
P.O. Box 220
Walhalla, SC 29691
638-4035

Dr. Jere Kirkley
Director
The Career Center - Anderson
Districts One and Two

702 Belton Highway
Williamston, SC 29697

847-4121

Mr. Steve Marlowe
Assistant Director
Tde Career Center Anderson

Districts One and Two
702 Belton Highway
Williamston, SC 29697

847-4121

Ms. Sue Medlock
Director of Instruction
Anderson School District Four
P.O. Box 545
Pendleton, SC 29670
646-8000
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Partnership for Academic and Career Education
Tech Prep Consortium Planning Team Members (1992-93)
page 2

Mr. Jimmy Ouzts
Assistant Principal for Curriculum
Belton-Honea Path High School
Route 2
Honea Path, SC 29654

369-7382

Mr. Durell Rochester
Dean of Instruction
Tri-County Technical College
P.O. Box 587, Highway 76
Pendleton, SC 29670
646-8361, ext. 2110

Dr. Mendel H. Stewart
Executive Director of Secondary

Programs
School District of Pickens County
1348 Griffin Mill Road
Easley, SC 29640
855-8150

Mr. Mark Warner
,Director of Human Relations
Robert Bosch Corporation
P.O. Box 2867
Anderson, SC 29622
260-8303

(September, 1992)

Mr. George Reed
Vocational Director
Pendleton High School
P.O. Box 218
Pendleton, SC 29670

646-8040

Ms. Gail Southard
Director of Instruction
Anderson School District Three
P.O. Box 118
Iva, SC 29655

348-6196

Mrs. Anita Turlington
Tech Prep Coordinator
Tri-County Technical College
P.O. Box 587, Highway 76
Pendleton, SC 29670
646-8361, ext. 2137

Mr. James Williams
Assistant Dean of Instruction
Tri-County Technical College
P.O. Box 587, Highway 76
Pendleton, SC 29670
646-8361, ext. 2187
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ATTACHMENT A

PARTNERSHIP FOR ACADEMIC AND CAREER EDUCATION
COUNSELING COMMITTEE

(1992-93)

Mr. Wayne Pendergrass, Chairperson
Director of Guidance
Liberty High School
319 Suanett Drive
Liberty, SC 29657
843-9224

Ms. Perneice Adams
Guidance Counselor
B.J. Skelton Career Center
1400 Griffin Mill Road
Easley, SC 29640
885-8195

Mrs. Barbara Brown
Director of Guidance
Wren High School
905 Wren School Road
Piedmont, SC 29673
232-4842

Mrs. Betty Crenshaw
Director of Guidance
Pickens High School
100 Blue Flame Drive
Pickens, SC 29671
878-8730

Ms. Kathy Foster
Guidance Counselor
Fred P. Hamilton Career Center
100 Vocational Drive
Seneca, SC 29678
882-4659

Ms. Kitty Fryer
Guidance Counselor
Seneca High School
P.O. Box 917
Seneca, SC 29673
885-5007

Mrs. Barbara Hutchins
Director of Guidance
Walhalla High School
Razorback Lane
Walhalla, SC 29691
638-4582
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Ms. Kathy Adams
Director of Guidance
Crescent High School
P.O. Box 88
Iva, SC 29655
352-6175

Mrs. Karen Alexander
Guidance Counselor
Pendleton High School
P.O. Box 218
Pendleton, SC 29670
646-8040

Mrs. Patricia Cockfield
Director of Guidance
Belton-Honea Path High School
Route 2
Honea Path, SC 29654
369-7382

Mr. John Dickson
Guidance Counselor
T.L. Hanna High School
2123 Marchbanks Avenue
Anderson, SC 29621
260-5110

Mr. Tom Freeman
Director of Human Resources
Central Textiles, Inc.
311 Mill Avenue
Central, SC 29630
882-4618

Ms. Margaret Hicks
Guidance Counselor
McCants Middle School
105 S. Pant Street
Anderson, SC 29624
639-4513

Mrs. Rose Lowe
Occupational Specialist
Seneca High School
P.O. Box 917
Seneca, SC 29678
885-5007



Partnership for Academic and Career Education
COUNSELING COMMITTEE (1992-93)
page 2

Mrs. Bertha Malpass
Guidance Counselor
Pendleton Junior High School
902 E. Queen Street
Pendleton, SC 29670
646-8030

Ms. Delane McJunkin
Occupational Specialist
Walhalla Middle School
Razorback Lane
Walhalla, SC 29691
638-4575

Mr. Butch Merritt
Career Development Counselor
Tri-County Technical College
P.O. Box 587
Pendleton, SC 29670
646-8361, ext. 2166

Mr. Doug Newton
Human Resources Manager
Ryobi Motor Products Corp.
P.O. Box 35
Pickens, SC 29671
878-6331

Ms. Ddris Shabazz
At-Risk Coordinator
Anderson School District Four
P.O. Box 237
Pendleton, SC 29670
646-8015

Ms. Frances Stokes
Youth Apprenticeship Coordinator
B.J. Skelton Career Center
1400 Griffin Mill Road
Easley, SC 29640
855-8195

(August, 1992)

Mrs. Jane Ann McGee
Guidance Counselor
Starr-Iva Middle School
P.O. Box 68
Starr, SC 29684
352-6146

Ms. Wanda Meade
Guidance Counselor
Simpson Academy
200 West D Avenue
Easley, SC 29640
855-8190

Ms. Paula Morgan
Guidance Counselor
Westminster Middle School
501 Walhalla Road
Westminster, SC 29693
647-5438

Ms. Elaine Prarat
Guidance Counselor
Belton-Honea Path High School
702 Belton Highway
Williamston, SC 29697
847-4121

Ms. Cathy Shaw
Guidance Counselor
McDuffie High School
1225 S. McDuffie Street
Anderson, SC 29624
260-5160

Ms. Joanne Vickery
Career Counselor
Westside High School
806 Pearman Dairy Road
Anderson, SC 29625
260-5230



PARTNERSHIP FOR ACADEMIC AND CAREER EDUCATION
CURRICULUM COMMITTEE

(1992-93)

Mr. Wayne Fowler, Chairman
Assistant Superintendent for
Instruction
Anderson School District One
P.O. Box 99
Williamston, SC 29697
847-7344

Ms. Annette Craig
Director
B. J. Skelton Career Center
1400 Griffin Mill Road
Easley, SC 29640
855-8195

Mr. Proctor B. Hawkins, Jr.
Assistant Superintendent
for Instruction

Anderson School District Five
P.O. Drawer 439
Anderson, SC 29622
260-5000

Mr. Frank Lanford
Director
Fred P. Hamilton Career Center
100 Vocational Drive
Seneca, SC 29678
885-5011

Mrs. Audra McPeak
Chairman, Health Education Division
Tri-County Technical College
P.O. Box 587
Pendleton, SC 29670
646-8361, ext. 2250

Mr. Steve Moss
Employment Manager
Anderson Memorial Hospital
800 North Fant Street
Anderson, SC 29621
261-1162

ATTACHMENT A

Dr. Bill Carter
Director of Curriculum
School District of Pickens County
1348 Griffin Mill Road
Easley, SC 29640
855-8150

Mr. Dan Hallman
Director of Vocational

Education
Anderson School District Five
P.O. Drawer 439
Anderson, SC 29622
260-5000

Mr. Buddy Herring
Director of Secondary Education
Oconee County Schools
P. O. Box 220
Walhalla, SC 29691
638-4035

Mr. Steve Marlowe
Assistant Director
The Career Center - Anderson
Districts One and Two

702 Belton Highway
Williamston, SC 29697

847-4121

Ms. Sue Medlock
Director of Instruction
Anderson School District Four
P.O. Box 545
Pendleton, SC 29670

646-8000

Mr. Jimmy Ouzts
Assistant Principal for Curriculum
Belton-Honea Path High School
Route 2
Honea Path, SC 29654

369-7382
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Partnership for Academic and Career Education
CURRICULUM COMMITTEE (1992-93)
page 2

Mrs. Nancy Patterson
Chairman, Comprehensive Studies

Division
Tri-County Technical College
P.O. Box 587
Pendleton, SC 29670
646-8361, ext. 2372

Mr. Durell Rochester
Dean of Instruction
Tri-County Technical College
P.O. Box 587
Pendleton, SC 29670
646-8361, ext. 2148

Ms. Gail Southard
Director of Instruction
Anderson School District Three
P.O. Box 118
Iva, SC 29655
348-6196

Dr. Mendel H. Stewart
,Executive Director of Secondary

Programs
School District of Pickens County
1348 Griffin Mill Road
Easley, SC 29640
855-8150

Dr. James C. Wood
Chairman, Inenstrial and Engineering

Technology Division
Tri-County Technical College
P.O. Box 587
Pendleton, SC 29670
646-8361 ext. 2176

(August, 1992)

Mr. George Reed
Vocational Director
Pendleton High School
P. O. Box 218
Pendleton, SC 29670
646-8040

Mrs. Pat Seawright
Principal
Southwood Middle School
1110 Southwood Street
Anderson, SC 29624
260-5205

Mrs. Brenda Steele
Chairman, Arts and Sciences Division
Tri-County Technical College
P.O. Box 587
Pendleton, SC 29670
646-8361, ext. 2310

Mr. James Williams
Chairman, Business and Human

Services Division
Tri-County Technical College
P. O. Box 587
Pendleton, SC 29670
646-8361, ext. 2187



ATTACHMENT A

PARTNERSHIP FOR ACADEMIC AND CAREER EDUCATION
COORDINATING BOARD

(1992-93)

Dr. Karen C. Woodward, Chairperson
Superiatendent
Anderson School District Five
P.O. Drawer 439
Anderson, SC 29622
260-5000

Mr. James M. Brown
Superintendent
School District of Oconee County
P.O. Box 220
Walhalla, SC 29691
638-4029

Mrs. Jane S. Cahaly
Executive Director
Anderson County Business &
Education Partnership
5588 Airport Road
Anderson, SC 29624
224-0773

Dr. Don C. Garrison
President
Tri-County Technical College
P.O. Box 587
Pendleton, SC 29670
646-8"s61, ext. 2100

Dr. Jere Kirkley
Director
The Career Center - Anderson
Districts One and Two
702 Belton Highway
Williamston, SC 29697
847-4121

Mr. Jerry Pendley
Human Resource Manager
Milliken Corporation -
Honea Path Plant
Route 1
Honea Path, SC 29654
369-0527
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Mr. Tom Bas:ron
Quality Assurance Manager
Technical Support Services
Duke Power Company
Oconee Nuclear Station
P.O. Box 1439
Seneca, SC 29678
885-3171

Dr. Roger D. Burnett
Superintendent
Anderson School District Two
P.O. Box
Honea Path, SC 29654
369-7364

Dr. W. Reginald Christopher
Superintendent
Anderson School District One
P.O. Box 99
Williamston, SC 29697
847-7344

Mr. Richard Gettys
Superintendent
School District of Pickens County
1348 Griffin Mill Road
Easley, SC 29640
855-8150

Mr. Larry A. Martin
Member
S.C. Senate
P.O. Box 247
Pickens, SC 29671
859-6323

Mr. Jeff A. Radnor
Superintendent
Anderson School District Three
P.O. Box 118
Iva, SC 29655
348-6196



Partnership for Academic and Career Education (PACE)
Coordinating Board (1992-93)
Page 2

Dr. Jay Smink
Executive Director
National Dropout Prevention Ctr.
Clemson University
Martin Street
Clemson, SC 29634-5111
656-2737

Mr. Mark Warner
Director of Human Relations
Robert Bosch Corporation
P.O. Box 2867
Anderson, SC 29622
260-8303

Mrs. Sherry Watts
Human Resource Manager
Cascade Corporation
P.O. Box 219
Westminster, SC 29693
647-1119

(Vacant)
Anderson County Business Rep.

(6/29/92)

Dr. 0. Wray Smith
Superintendent
Anderson School District Four
P.O. Box 545
Pendleton, SC 29670
646-8000

Pickens County Representative
(Vacant)

Dr. Greg Weisenstein
Assistant Dean for Research
College of Education
Clemson University
100 Tillman Hall
Clemson, SC 29634-0701
656-0810
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Planning and \

Career
k Understanding I

(middle/junior high, /
high school) /

P.A.C.E.
TECH PREP
Components
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( Activities
for Parents )

oldft, 1100.

Technical
Advanced

Study
(college courses in

high school)

.......... ....... ....

t/ School-to-Work 8%I %

t Transitions 1. ,
Activities.. ....... ...-

(Dotted lines indicate areas where busIness/industry Involvement occurs.)
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ATTACHMENT B

P.A.C.E. MODEL FOR TECH PREP
Career. Understanding for Mid-level Technologies

(grades 6-8)

JUL
Tech Prep Curriculum

(grades 9-12)

Introduction to Technologies
(grade 9)

Academic Base

)1,- sequentially build students' academic skills

)0- use new and/or enhanced courses

>. incorporate applications trcm four career
cluster areas'

). use applications from local employers

Technology Base

use existing vocational/occupational ccurses

>. students select courses to meet career goals
and to qualify for advanced placement

Postsecondary (two-year college) with advanced standing
Technical Advanced Placement (articulation)

) Technical Advanced Study (college courses taken during grade 12)

certificate
-IP- AIL,

diploma associate degree

option to earn certificate
in advanced technologies

workforce/mid-level technology positions:
industrial/engineering technology
health technologies
public service technologies
business technologies
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P.A.C.E. Model for Tech Prep
>- Concept is flexible and can be adapted to meet needs, interests, resources of individual districts,

regardless of district/school size.

More cost-effective to develop/implement than other modelshowever, costs exist in terms of
course materials, faculty time for curriculum development, faculty/staff training, promotion.

>- Can offer districts the opportunity to reduce "tracking" and to improve focus of programs by
offering two curriculum options: College Prep (baccalaureate-bound or transfer-bound) and
Tech Prep (two-year college-bound for career degrees or workforce).

Students who complete Tech Prep and then decide to pursue a bachelor's
degree can enter a University Transfer program In a two-year college (with
less need for remediation than from the previous general "track" option) and
transfer into a four-year degree program.

>- May reach as much as 60% of high school population (students currently enrolled in vocational/
general education programs).

>- Middle school/junior high component provides "frame of reference" for curriculum option in high
school.

>- Applied academics start in grade 9provides continuity in instructional approach and develops
career understanding as part of academic courses, helps promote district/school vocational
offerings.

Mission of vocational education remains skills-preparation but is expanded (and promoted) to
include preparation for postsecondary study.

>- Advanced placement (with credit) is available for all postsecondary programs in vocational and
academic subjects.

>- Students will have r:ption to graduate with 2 credentials in the time it would normally take tofinish an associate degree (initially for programs with time-shortened articulation)-01 students
may graduate with 2 credentials in 1-2 quarters beyond normal associate degree.

>- Current vocational programs are not put "at odds" with Tech Prepthe program will increase
vocational enrollment and will result in students entering vocational courses with stronger
academic skills.

>- Sets stage for curriculum enhancement in vocational areas (students can learn more, faster
when they enter with stronger academic skills).
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>.- Provides incentives for students to achieve academically, stay in school, and to pursue
postsecondary education through:

hands-on, applied academics

more motivation to learn academic concepts by providing greater relevancy to "real world"
sand when students are more motivated to learn, teachers are more motivated to teach)

greater involvement in skills-based vocational courses

. advanced placement and/or Technical Advanced Study

availability of co-op, industry-sponsored tuition/employment programs

opportunities to graduate early from college, carry lighter course loads in beginning terms,
and/or to graduate with two postsecondary credentials and advanced skills

(May, 1990)



ATTACrEiNT B

SAIVLE

Westside High School
Tech Prep Curriculum

Middle School
(Career Awareness/Mid-Level Technologies

High School
core academic courses with applications
occupational/Career Center courses
counseling for Technical Advanced
Placement credit at area technical colleges

Workforce
ent7y-level I Two-Year/Technicalpositions

College
up to 1 year of credit
occupational degrees

Or

Workforce
mid-level positions
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Two-Year/
Technical

College
University
Transfer
(AA/AS)

Four-Year
College
up to 2 years
college credit I

Workforce
professional
positions


